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Job Opportunity working for St’át’imc 

St’át’imc Government Service is looking to fill the role of
ST’ÁT’IMC EDUCATION AND TRAINING PROGRAM MANAGER

Do you love the outdoors, small community living, and have a passion to make a difference with 
a career that is inseparably connected to the indigenous territory you live, work, and play in? 
Are you looking for an opportunity to apply your skills and expertise to a program that aims to 
increase St’át’imc capacity and readiness for success. If yes, then working for St’át’imc is the 
opportunity you’re seeking. 

We administer programs to support St’át’imc priorities of effective resource management, 
upholding our culture, and developing economic opportunities for our people. The St’át’imc 
Education and Training (SET) program promotes quality education and training to ensure 
St’át’imc members, individually and collectively, are prepared for opportunities to meaningfully 
participate in their communities and the economy. We want to support the capacity develop 
and increase opportunity readiness for the ucwalmicw (the people of the land). 

The St’át’imc Education & Training (SET) Program Manager is responsible for providing 
leadership and coordination of the SET Program for communities, including planning, program 
development and implementation, financial management, supporting community capacity 
development, strategic partnership development, and reporting in consultation/collaboration 
with the SGS Administrator. 

The immediate priority of the SET Program is to negotiate an agreement between St’át’imc and 
BC Hydro that provides for the development and maintenance of a long-term Education & 
Training Program for the St’át’imc. The Program will be a joint program of BC Hydro and the 
St’at’imc (PC) with accountability for the development and implementation being shared 
equally between both parties. The successful candidate will take a leadership role over the 
implementation of this priority.  

The successful candidate will have:  
 A degree in a field related to education, capacity building and partnership development, 

and a minimum of six years’ working experience. Applicable experience working with 
indigenous communities is a desired asset.  

 Experience researching, developing, and negotiating community enhancement 
agreement for the benefit of indigenous people. 

 Proven ability to establish and utilize networks to link indigenous learners to 
opportunities that support capacity development and achievement of academic success 
to increase the overall success of St’at’imc individually and collectively. 

 Project management experience including design/planning, implementation (including 
financial management and budgeting), reporting, change management, and 
sustainment. 
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 Ability to communicate effectively both verbally and written in both one-to-one and 
large group environments.  

 Self-motivated individual who can work independently or as part of a team as required

Conditions of Employment: 
 Full-time, may include evenings and weekends, 35 hours per week 
 Salary range $58,000 – $62,000, based on knowledge, skills and experience 
 Location is flexible and will be based on position and Nation priorities. 

 
To apply, please submit cover letter and resume to the following: 

 Email: HR@statimcgs.org  
 Fax:  (250)256-0445   
 Mail:  P.O. Box 2218, Lillooet, BC, V0K-1V0   

 

REPOSTED September 29, 2023.  
Posting open until position is filled. 

Please Note: Only those applicants selected for an interview will be contacted. 

For more information about St’át’imc Government Services, please visit our website at 
www.statimc.ca  

 


